‘‘‘‘‘‘‘‘

e

$

# &%
)

3!

$

% 1

% (1]

*

#H#

$



Thursday, February 4th
7:00am — 10:00am

“Red, White, Blue, and YOU”
An ARMY RANGER'’S Call for Leaders

Lawson Magruder shares over four decades of experience as a leader
in the military, business and academia arenas. His practical advice to
leaders and keen insights on team building have been forged during
crises worldwide. His crucibles and lessons learned bring to life the
importance of focusing on one’s core purpose, values and disciplines
to live a life of significance. Here are some of the many takeaways
from his keynote presentation:

Staying focused for success: Learn the absolute importance of
solidifying and living your core purpose, values and behaviors. How to
be true to yourself for true success.

Leading the Way: Discover Lawson’s Essentials of Effective Leader-
ship.

Going the extra mile: Receive tips on where to spend your time as a
leader.

Staying connected in a disconnected world: Learn how to
effectively communicate in a high tech world.

Forging a Winning Team: Lawson shares his discovery of the eight
Pillars of Excellence found in an outstanding outfit.

Creating a feedback rich environment:  Learn about the power of
feedback and the Army’s after action review process.

Truly caring for others:  Lawson passionately brings this to life
through the power of his stories.

Lawson Magruder, LTG, US Army (Retired) —Lawson
Magruder has been coaching professionals, mentoring
leaders and building world class teams for over four
decades. He led soldiers in combat in Vietnam and So-
malia and commanded three large organizations to in-
clude the historic 10™ Mountain Division. Since retire-
ment in 2001 as a Lieutenant General, Lawson has built
enduring research partnerships in the homeland security
arena, publicly shared his leadership journey at semi-
nars and conferences, and served as a personal coach
and mentor for military and business leaders nationwide. Among his
many awards, he is a member of the US Army Ranger Hall of Fame.




Thursday, February 4th
4:30pm — 7:00pm

Federal Regulator Panel

CBAO has a great tradition of keeping you up to date
with the Federal Regulators. You have the opportunity
to hear the latest marching orders from the top regula-
tors themselves. After presentations by each, extra time
will be given to ask those tough questions that normally
would not be asked in a bank setting. This panel will be
moderated by CBAO General Counsel Paul Foster who
always asks the tough questions and encourages lively
debate.

Thomas J. Dujenski was appointed Re-
gional Director in the Dallas Region of the
FDIC in February 2008. The Dallas Re-
gion covers the following states: Arkansas,
Colorado, Louisiana, Mississippi, New
Mexico, Oklahoma, Tennessee, and
Texas. As Regional Director, Mr. Dujenski
directs the supervision of 1,743 insured
depository institutions with assets totaling more than $658
billion.

Mr. Dujenski graduated from State University of New York,
Fredonia, New York, with a Bachelors degree in Business
Administration - Finance; and earned a Masters degree
from Saint Bonaventure University, Saint Bonaventure, New
York.



Thursday, February 4th
4:30pm — 7:00pm

Jim Hunter is Vice President of District Examinations and
Inspections for the Federal Reserve Bank of Kansas City.
Jim joined the Bank in 1985 as an Assistant Examiner
Trainee in the Examinations and Inspections depart-

ment. He held various examiner positions in the Applica-
tions and Enforcement, Supervision, and Examinations and

Inspections departments, before being promoted to Manag-
ing Examiner in 1998. In 2003, Jim was named Assistant Vice President
for the Applications and Credit and Risk Management departments, and
in 2004 he assumed responsibility for the Learning Services department
as well. Jim assumed responsibility for the Kansas City Examinations
and Inspections department in 2006, and in addition served as Assistant
Secretary to the Reserve Bank's Board of Directors in 2008. Jim was
promoted to his current position in August 2009. Jim holds a B.S. degree
in Finance from Northwest Missouri State University.

Kyle Jones is the Assistant Deputy Comptroller in the

Oklahoma City Field Office. He has been with the

Comptroller of the Currency for 29 years. Kyle is re-

sponsible for supervising national banks located in Cen-

tral and Western Oklahoma. Prior to this position, Kyle

served as the Field Manager in Albuquerque, New Mex-
ico and Amarillo, Texas. He has also worked as an analyst in the Austin
Field Office. Kyle joined the Comptroller of the Currency in 1980. He
spent his early years as a field examiner participating in community bank
examinations in the Midland Texas Field Office. Kyle is a graduate of Abi-
lene Christian University.
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Afterwards, Mr. Foster returned to private practice and currently
serves as counsel to CBAO.



Friday, February 5th
7:00am — 10:00am

“The Extraordinary Employee Dynamic”

This session will give insight on what it takes to maxi-
mize and manage individual unique employee skills to
be ready to succeed regardless of the situation. This
session takes an in-depth look at the dynamics of em-
ployee performance and how if utilized effectively can
produce unprecedented success!

“The Extraordinary Employee Dy-
namic” is presented by Tim Tivis . Tim
has 23 years of business development
experience. He developed the Pinnacle
Training Group. Tim is the author of 2
books “Keep Your Eye on the Ball - Build-
ing Successful Business Relationships”,
and "The Extraordinary Team Dynamic-Targeting High
Performance for Extraordinary Results". Tim has
worked successfully with numerous industries across
the country including banks, associations, insurance
companies, mortgage companies, technology compa-
nies and school districts. Tim graduated from Texas
Tech University with a BBA in Finance and a BBA in
Marketing (1984).



Jay Kempton began working with the banking
community in 1992, and became the President and
CEO of The Kempton Company in 2003. The
primary focus of Mr. Kempton and The Kempton
Company has been, and always will be, the
community banks of Oklahoma & Texas. Over the
last 18 years, he has been assisting community
bankers with their employee benefit needs and continues to strive
for excellence and innovation in every area of his business.

The Kempton Company has been the exclusive administrator of
Advantage Health Plans Trust for more than 30 years, proudly
serving more than 140 banks. Throughout its history, the
Kempton Company has been dedicated to the employee benefit
needs of the financial services industry.

Mr. Kempton has a Bachelor of Science degree in Business
Administration from Oklahoma State University and maintains
licensees in multiple states in the lines of Life, Health, AD&D,
Property and Casualty and Third Party Administration.

Richard Lacey is a 1971 Graduate of the University
of South Florida in Tampa, FL with a Bachelor of Arts
degree in Business Administration with a specialty in
Labor Relations. He has a total of 38 years in the
Commercial Insurance industry, 23 years with the
Chubb Group of Insurance Companies; 12 years with
the Travelers and St Paul Insurance Companies, and
3 years as an Insurance Consultant specializing in
“Professional Liability” exposures. Richard is the founder and prin-
ciple owner of “Specialty Management Services” an insurance
agency and consulting firm.



Chip Lynch is Vice President/Director of the In-
dependent Community Bankers of America’s
Southwest Regional Office, Dallas, Texas. He is
focused on providing a wide range of support
to community bankers as they navigate their
banks in an ever-changing marketplace. Political
advocate, experienced commentator and solution
oriented visionary, Chip goes above and beyond
in his quest to keep community banks in the forefront of the fi-
nancial recovery.. His career and experience spanning almost
25 years has included positions in retail, mortgage, construc-
tion, and commercial lending. As a correspondent banker with
the Federal Home Loan Bank of Dallas, Chip became involved
with investments as well as the attributes of income and asset
growth and management. He has assisted hundreds commu-
nity bankers in creating strategies designed to mitigate the
risks inherent in balance sheet growth.
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